HOW T0 EMPLOY
A FOREIGN INDIVIDUAL
N RUSSIA

FMS - The Federal Migration Service of Russia
IWP - Individual Work Permit
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Employer and Employee negotiafe b Employer files an Application to bEmployer informs fthe Public Employment b Employer and Employee sign an \
the ferms of employment in Russia recruit a foreign employee Service about an open vacancy employment contract
("Quota application’) (feedback is not obligatory) (becomes valid after obtaining the IWP)
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! | Employer undergoes a special Employer submifs application for IWP fo 4 Employee undergoes a health Employer files a request and receives
procedure in FMS to apply for and FMS. Affer approval, FMS issues IWP check, aftaching the results of a special Corporate permit fo engage
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b Employer receives an Invitafion for b Russian embassy,/consulate issues a b Employee arrives in Russia b Employee's migrafion documents are \
an Employee working visa single-enfry working visa to Employee stamped at the border. Employee
further notifies FMS about his/her
arrival
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Repeaf once a year Employee obtains a multi-entry Employee starts working Employer nofifies Federal Tax Service
working visa about engaging and using a foreign
employee
NON-VISA" REGIME HIGHLY-QUALIFIED SPECIALIST" REGIME / QUOTA-FREE" REGIME
Special aspect: Special aspect: Special aspect:
To obtain an IWP Employee is also Employee's family members may also apply There is no need to file a Quota
fingerprinted for a multi-entry working visa application in regard to several
STEPS AVOIDED: 5, 8,9, 10, 15 NUMEROUS STEPS AVOIDED professions
9 EMPLOYER (OR ITS PARENT COMPANY) @ FIFA ' WORLD CUP 2018 WORKERS
REGISTERED IN WTO COUNTRY Special aspect:

There are different types of procedures
which depend on the period of employ-
ment and type of services fo be
performed

SEVERAL STEPS AVOIDED

Special aspect:

Employee's labor confract with WT0-registered
company should be in force for at least 1 year
prior to application for Russian IWP

STEPS AVOIDED: 2, 3,5, 6, 16

Flat 13% Russian Personal Income Tax rate irrespective of fax residency
« Short procedures for processing papers

- Exemption from high Russian social contributions

TU WURK |N RUSSlA AS « No need for Quota application and Corporate permif to engage and fo use
A HIGHLY-QUALIFIED SPECIALIST @ foreign employee

« Multi-enfry 3 years working visa issued

Disclaimer: Data in this infographic is provided for informational purposes, is not tailored to the needs of your specific situation and is not meant to substitute for the advice of local legal
counsel. Employment, migration and tax implications may vary from one person to another and depend on the country of person’s origin/residence. Information contained in this
infographic is accurate as of April 2014, and may further change due to frequent updates of Russian law as well as fluctuations of law enforcement. Therefore, some information contained
herein may become outdated. Changing and updating this infographic remains at the discretion of KIAP. KIAP neither assumes any legal liability nor makes any warranty or guarantee,
either express or implied, regarding the completeness, accuracy, usefulness, or currency of this information. It is the responsibility of the reader to check for updates to the information
contained herein. The information here is designed to help you make an informed choice about employment in Russia. However you should not use this infographic as a legal basis for
negotiating a labour contract with a Russian employer. If you have or suspect that you have a legal issue, promptly contact your legal provider and/or the KIAP Moscow office. This
infographic is copyrighted under the Russian law as “graphical story”, including, but not limited to: concept, storyline and design. Exclusive rights are retained by the Moscow-based law
firm“Korelskiy, Ischuk, Astafiev and partners” (“KIAP”, “KIAP, attorneys-at-law”). Any reprinting, copying, modifying (including, re-compilation and/or layout modifications), translating from
English language, sales or other distribution for implied consideration is strictly prohibited without the prior written consent of KIAP. The copyright holder (KIAP) has undertaken all statu-
tory measures for adequate preliminary protection of its exclusive copyrights as provided for under Russian law.
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